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Descriptive Information  

General Information St Oliver Plunkett School, situated at 17 Beauvardia 
Street, Cannon Hill, is an educational facility of the Cannon Hill Catholic 

Parish which serves the people of Cannon Hill, Morningside, Tingalpa and 
parts of Belmont and Carina. It is a Catholic, co-educational primary 

school offering classes from a full-time Preschool (for 2006 only) through 
to Year 7. In 2006 enrolment numbers totalled 391 students.  

St Oliver Plunkett School is registered to accept full-fee paying overseas 
students with the Australian Government. As well as offering a curriculum 
to students who are Australian citizens, it offers a curriculum to a limited 

number of overseas students on either tourist or student visas. The school 
is registered with the Australian Government under the title of ‘The 
Corporation of the Trustees of the Roman Catholic Archdiocese of 

Brisbane, CRICOS Provider No. 01677B, Course No. 024667C, Medibank 
Private Id. No. NQ 3046’.  

Distinctive Curriculum Offerings In addition to Religious Education the 
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school implements the 8 Key Learning Areas of the State Education 
curriculum. Other distinctive curriculum offerings relate to the provision of 

a comprehensive sport program and to the provision of art education, 
music education and Japanese foreign language studies.  

Support of all childrens’ learning is implemented through designation of a 
curriculum support teacher, a Learning Support teacher, an additional 

part-time teacher focusing on early learning, school officers who support 
students requiring individual or small group assistance, and some 

opportunities for Gifted and Talented activities.  

Children with special needs are monitored with meetings occurring 
regularly regarding their specific requirements. 

While English as a Second Language support is offered to students who 
require this assistance overseas students may be able to avail themselves 

of this support by private arrangement with the tutor.  

Other curriculum offerings distinctive to the school include Dance Fever 
(covering the dance component of the Health and Physical Education 

syllabus), Learning Enrichment programs, P.A.L. (Phonological Awareness 
of Language), E.L.F (Early Literacy Foundations) and Multi-Lit programs, 

and regular Pastoral Care initiatives each term.  

Students in Years 5, 6 and 7 are involved in an outdoor education camp 
program which sequentially and cumulatively develops students in outdoor 

education skills.  

Additional offerings for the children include chess, Life Education 
initiatives, motor program and gym skills (in the lower school), ‘FRIENDS’ 

and ‘BOUNCE-BACK’ programs, ‘Stop-Think-Do’ programs, along with 
junior and senior choirs.  

Extensive interschool and intra-school opportunities include swimming, 
soccer, netball, athletics, tennis, volleyball, golf and lawn bowls for the 

middle and upper year level students.  

Swimming lessons and activities are emphasized during Terms 1 and 4, 
sporting activities are emphasized during Term 2, with athletics being the 
main focus during Term 3. Skipping is promoted during the cooler months 

as part of the Health and Physical Education activities. 

 



 Extra-Curricula Activities Extra-curricula activities at the school include 
private instrumental music tuition for piano, guitar, and woodwind and 

brass instruments.  

Private tuition is available for 2 differing Speech and Drama groupings.  

Water polo training occurs on Tuesday and Thursday mornings before 
school and is conducted by a teaching member of staff.  

Staff Development Priorities for the Year During 2006 staff development 
priorities related to the development of improved pedagogical practice in 
the teaching of Mathematics and the implementation of the Early Years 

Guidelines in preparation for the commencement of the Preparatory Year.  

While maintaining a focus on the two major areas of development staff 
also constantly reviewed the reporting processes occurring at the school. 
This led to much reflection on their understanding of reporting. From this 

staff examined their teaching practices and beliefs in light of this 
reflection. Further from this, much examination occurred in relation to 

evaluating the use of textbooks. Leading from this was an examination of 
the differing styles of teaching, this leading to reflection on the differing 

learning styles of students.  

The use of I.C.L.T. in curriculum activities received constant attention by 
all staff. As a result, some staff assisted others to make further use of 

various technologies in their teaching practice. 

Social Climate of the School Throughout the year constant attention is 
given to promoting the social climate of the school.  

Each term school staff implement a Pastoral Care day with the students. 
This involves teachers working with students from a variety of year levels. 
This day allows students and teachers from different year levels to interact 

in an enjoyable manner while carrying out curriculum-based activities. 
Additionally, each term a ‘Skills and Talent Show’ takes place where 

children volunteer to share their God-given talents with the rest of the 
school and to enrich the social and cultural life of the school. Students are 
also able to share with others the out-of-school activities in which they are 

involved. 

Throughout the school the pastoral care climate of caring for one another 
attempts to instill the Gospel values of Christ emphasizing justice, truth, 
and respect, thus promoting the mission of this Catholic school. Staff, 

students and parents work within a climate of trust and respect to build 
common goals which will enrich the social climate of the school while 

promoting inclusion and celebrating diversity.  

A “Buddy” system operates throughout the school with students in the 



early years having an upper school buddy who will assist them in their 
enculturation into the social life of the school.  

Morning assembly on Monday consists of prayer, school pledge, school 
song and national anthem and the celebration of prayer liturgies and 

fortnightly assemblies provides opportunities to promote the values of the 
school. Parents are always welcome to attend these prayer times.  

The Parents and Friends Association arranges social discos and barbecues, 
fund-raises on a regular basis, and supports local community events. Each 
term one social event is organized. Throughout the year a number of cake 
stalls are held outside the parish churches to promote the parish-school 

connection. At the end of the year support by the parent body of the 
Christmas Concert is highly evident.  

Strategies for involving parents in their child’s education Parents are 
encouraged to be involved in their child’s schooling. Activities to promote 
this involvement include: participation in some excursions, class reading 

helpers, general classroom helpers, library assistance, computer 
assistance, support of swimming lessons (in lower school), class social 
events, tuckshop helpers and assisting with motor program activities in 

the lower school.  

 

 Link to school web pages An interactive website was developed by 
teachers and students of the school community. This website can be found 

at: www.stoliverplunkett.qld.edu.au . 

Professional Engagement  

Qualifications of teachers The creative and distinctive staff of St Oliver 
Plunkett School consists of a total of 42 teachers, school officers and 

ancillary staff. Of the teaching staff 12% hold Masters degrees, 68% hold 
Bachelor degrees, 8% hold Graduate Diploma qualification with 12% 

holding Diploma qualifications. Areas of special interest of staff include 
Sport, Music, Information and Communication Technologies, Mathematics, 

Science and English.  

Professional Development – expenditure and participation Expenditure 
during 2006 on staff Professional Development was in excess of $34,600. 

These funds were expended in the areas of Mathematics, Early Years, 



planning and reporting, Cultural Literacy and Language, Gifted and 
Talented, Multi-level assessment, Negotiated curriculum input, Reading 

inservice, along with inservice supporting those children in the school with 
special needs. This professional development is in addition to the constant 
review by staff of areas highlighted in the School’s Renewal Plan. These 

inservice opportunities occur on the 7 allocated professional development 
days as well as after school or at specific professional development 

activities. 

Average Staff Attendance During 2006 the average staff attendance rate 
was 98.09% 

Retention of teaching staff During 2006 the retention rate of teaching staff 
was 91%.  

Key Student Outcomes  

Average Student Attendance Rate During May, 2006, the average student 
attendance rate was 95.4% 

 

Literacy and Numeracy Results  

The following are the percentages of children at this school above the 
national benchmark in Literacy and Numeracy for the past two years.  

 
Year 

3 
Year 

3 
Year 

5 
Year 

5 
Year 

7 
Year 

7 

 2005 2006 2005 2006 2005 2006 
Numeracy  98% 100% 97% 96% 89% 88% 
Literacy 

(Reading & 
Viewing )  

95% 93% 87% 87% 100% 92% 

Writing  89% 95% 89% 100% 100% 100% 

The following table provides a comparison of the average score of this 
school compared with the average score for schools in Queensland in each 

of the nominated areas.  

 Year 3 Year 3 Year 5 Year 5 Year 7 Year 7 



 
School 

Average 
State 

Average 
School 

Average 
State 

Average 
School 

Average 
State 

Average 

Numeracy  596  529 594 599 660 653 

Literacy 
(Reading 
& Viewing 

)  

561 535 601 608 682 679 

Writing  541 522 646 627 716  696 

School Reflection on student performance in Literacy and Numeracy While 
many of this school’s results indicate that the school is performing above 
the State Average in many areas it must be remembered that this testing 
is just one more assessment activity which contributes to the complete 

picture of assessing and reporting processes at the school. It complements 
the constant assessment practices occurring. As such, all teaching staff 
review the results and examine any trends which may highlight areas 

needing additional attention in the teaching and learning activities 
throughout the school.  

In reading these results one needs to be reminded of the significant 
number of special needs students at the school who also participate in this 

testing regime. Additional to these students are an ever-increasing 
number of students at the school who require support with their learning. 
This impacts on the overall result. Achievements against School Strategic 
Renewal Plan Goals Below is a copy of the Actions for 2006 forwarded to 

parents at the beginning of the year and the Achievements for 2006 
forwarded at the end of the year. Actions were developed after 

consultation with staff and parents.  

 

Actions for 2006 

St Oliver Plunkett School 

In consultation with parents, staff and the wider community, a Strategic 
Renewal Plan: 2002 – 2006 was developed. As we begin a new year our 

aim is to share with you some of the actions we intend to achieve in 2006. 



This document lists the general goals and the specific actions planned for 
the current year. These are listed under the four Key Dimensions of 

Pastoral Care and Spirituality, Administration and Organisation, 
Curriculum, and Communication and Relationships. 

St Oliver Plunkett School 

In consultation with parents, staff and the wider community, a Strategic 
Renewal Plan: 2002 – 2006 was developed. As we begin a new year our 

aim is to share with you some of the actions we intend to achieve in 2006. 
This document lists the general goals and the specific actions planned for 

the current year. These are listed under the four Key Dimensions of 
Pastoral Care and Spirituality, Administration and Organisation, 

Curriculum, and Communication and Relationships.  

 Actions for 2006  

 

ADMINISTRATION AND 
ORGANISATION 

 

 

Through administration 
and organisation of the 

school develop 
processes which offer 
accountability for the 

organisation, 
management and 

stewardship of school 
resourcing within a 

safe, well equipped and 
well maintained 
environment. 

 

Goals for 2002-
2006 We intend 
to: • Implement 
School Renewal 
Plan processes • 
Present School 

Renewal Plan for 
validation • 

Manage 
budgeting and 

finances • 
Increase 

 

Actions for 2006  

• Review current School 
Renewal Plan • Refurbish 
administration area and 

staff room • Replace 
computer hardware in 

office • Make application for 
assistance to build a ramp 

to the upper year level 
classrooms • Replace loose 

softfall under adventure 



resourcing 
throughout 

school • Address 
building and 
maintenance 

needs/issues • 
Continue 

involvement in 
Capital Grant 

process to 
complete 

building Master 
plan • Make 

application for 
disabled access 
from ‘IOSP’ • 
Provide a safe 

environment for 
students by 
attending to 
workplace 
health and 

safety items • 
Develop a 
proactive 

approach to 
staff 

development • 
Monitor the 
deliver of 

teaching and 
learning 

programs • 
Establish 

processes for 
staff working 

with CST  

 

playground equipment • 
Replace grassed area at 
front of Preschool with 

artificial grass with impact 
absorbing foam underneath 
• Replace fencing around 

perimeter of oval and along 
Camilia Street  

 

COMMUNICATION & 
RELATIONSHIPS  

Through articulating 
and living the vision 
and mission of St 

Oliver Plunkett School 
develop positive 

communication and 
relationship. 

 



Goals for 2002-
2006 We intend 
to: • Clarify and 

enhance 
communication 
between school 

and home • 
Examine 

possible ways 
for improved 

communication 
within 

school/parish 
communities • 
Promotes the 
role of parents 
in school policy 
development • 
Inform parents 
on curriculum 
direction and 

development • 
Communicate to 

parents 
regarding 
relevant 

curriculum 
content • 

Review staff 
induction 

processes • 
Develop teacher 
links with other 
schools through 

networking • 
Examine staff 

meeting format 
and agenda • 

Develop school 
website  

 

Actions for 2006  

• Obtain responses from 
parents regarding policies 
developed by school board 

• Have new members 
appointed to school board • 

Have parishioners more 
involved with the school • 

Hold an ‘Open Day’ for 
members of the parish to 

visit • Use school 
newsletter to inform 

parents on curriculum 
development • Ensure 

formal opportunities exist 
for parents to be informed 
on their child’s progress • 
Hold an official opening 
ceremony to mark the 

completion of 
refurbishment work to 

Music, Art and Preschool 
areas • Promote the school 
in the local paper • Launch 
school website with school 

annual report included  



 

CURRICULUM, 
TEACHING & 
LEARNING  

Through attending to 
curriculum 

development create a 
high quality teaching 

and learning 
environment which 
develops reflective, 

self-directed learners.  
 

Goals for 2002-
2006 We intend 
to: • Develop a 
school literacy 
and numeracy 
policy • Review 

the development 
of an ICT policy 

• Survey 
requirements 

and resource all 
Key Learning 

Areas • Respond 
to developments 
in curriculum • 
Enhance and 
strengthen 

outcomes based 
practices and 

processes in the 
9 Key Learning 
Areas • Provide 
access to quality 

professional 
development in 
all Key Learning 
Areas including 

Religious 
Education • 
Develop an 

outcomes based 
report card 
format • 

Specifically 
address literacy 

 

Actions for 2006  

• Have full-time Preschool 
in readiness for Preparatory 
Year • Ensure Early Years 

Guidelines are utilised • Be 
involved in the Monitoring 
Prep / Year 1 trial (MP1) • 
Support MP1 involvement 
with hardware • Develop 
I.T. processes for tracking 
students in Preschool and 
Year 1 • Introduce a mid-

year report format • Ensure 
report format is in line with 
government expectations • 
Continue implementation of 

new Maths syllabus – a 
major curriculum focus • 

Provide teachers with 
inservice opportunities for 

Maths development • 
Continue to resource Maths 
teaching and learning with 
concrete materials • Focus 

on reading in the upper 
primary levels • Provide 

additional reading 
resources for students in 

upper primary levels  



in the upper 
school • Address 

Values 
Education within 

the school 
community • 

Implement the 
new Maths 
syllabus  

 

PASTORAL CARE & 
SPIRITUALITY  

Through a Pastoral 
Care and Spirituality 
approach promote a 

school with a dynamic 
vision of God’s love 

with a strong Catholic 
identity meeting the 

needs of students, staff 
and parents in our 
school community.  

 

Goals for 2002-
2006 We intend 

to: • Ensure 
teachers have 

access to 
professional 
development 

opportunities • 
Resource the 

Religious 
Education 

syllabus and 
pastoral care 
needs of the 

school • 
Encourage 

spiritual and 
pastoral 

behaviour and 
promote 
Catholic 

practices • 
Implement 

social education 

 

 

Actions for 2006  

• Examine the values base 
of the school • To purchase 

reading resources which 
will support Values 
Education • Prayer 

celebrations on a year level 
basis to occur each term • 
Sponsorship a parish Mass 
at least once per semester 
• To celebrate more as a 
school community • To 

continue to have a Pastoral 
Care Day each term • To 

continue to hold Skills and 
Talents Shows each term • 

Ensure each family is 
provided with a copy of 

school’s Vision and Mission 
statements  



programs for 
students on a 
wide range of 

issues • 
Investigate 
facilities and 

opportunities for 
counselling 

children in need 
• Encourage 

participation in 
the “Dad’s 
Volunteer” 
program  

Achievements for 2006 St Oliver Plunkett School 

In consultation with parents, staff and the wider community, a Strategic 
Renewal Plan: 2002 – 2006 was developed. At the end of this cycle our 

aim is to share with you some of the actions achieved in 2006. These are 
listed under the four Key Dimensions of Administration and Organisation, 

Pastoral Care and Spirituality, Curriculum Teaching and Learning, and 
Communication and Relationships.  

 

ADMINISTRATION AND 
ORGANISATION 

Through 
administration and 
organisation of the 

school develop 
processes which offer 
accountability for the 

organisation, 
management and 

stewardship of school 
resourcing within a 
safe, well-equipped 
and well-maintained 

environment.  

 



Goals for 2002 – 2006 
We intend to: • 

Implement School 
Renewal Plan 

processes • Present 
School Renewal Plan 

for validation • 
Manage budgeting and 

finances • Increase 
resourcing throughout 

school • Address 
building and 
maintenance 

needs/issues • 
Continue involvement 

in Capital Grant 
process to complete 

building Master plan • 
Make application for 
disabled access from 

‘IOSP’ • Provide a safe 
environment for 

students by attending 
to workplace health 
and safety items • 

Develop a proactive 
approach to staff 

development • Monitor 
the deliver of teaching 
and learning programs 
• Establish processes 
for staff working with 

CST 

 

 

 

Achievements in 2006  

• Review of parent 
handbook • Staff 

handbook updated • 
FFPOS handbook again 

revised • Policies 
developed with school 

board • Stage 3 of 
building master plan – 

refurbishment of 
music and art 
completed • 

Preschool/Prep facility 
refurbishment 
completed • 

Application made for 
Capital Grant 
assistance for 

administration block • 
Continued purchase of 

new equipment for 
library • Improved 

resourcing for 
curriculum activities – 
particularly Maths • 

Additional computers 
purchased for 

classrooms • Provision 
of shade areas 

throughout school 
especially outside 
Preschool • Shade 
awnings to library 

block • Shade awnings 
to Yr 4 & 5 rooms • 

Completed 2nd Stage 
of Adventure 
playground 

improvements (with 
some assistance from 

the Gambling 
Community Benefit 
Fund) • Attention to 
maintenance issues • 

Painting of school 
areas – particularly 



retaining walls • More 
effective use of staff 
meeting time • Input 

professional 
development sessions 
with invited speakers • 

Planning time for 
teachers with CST • 
Teacher networking 

across schools  

 

PASTORAL CARE AND 
SPIRITUALITY Through 

a Pastoral Care and 
Spirituality approach 

promote a school with 
a dynamic vision of 
God’s love with a 

strong Catholic identity 
meeting the needs of 
students, staff and 

parents in our school 
community.   

Goals for 2002 – 2006 
We intend to: • Ensure 
teachers have access 

to professional 
development 

opportunities • 
Resource the Religious 
Education syllabus and 
pastoral care needs of 
the school • Encourage 
spiritual and pastoral 

behaviour and 
promote Catholic 

practices • Implement 
social education 

programs for students 
on a wide range of 
issues • Investigate 

facilities and 
opportunities for 

counselling children in 
need • Encourage 
participation in the 
“Dad’s Volunteer” 

 

 

Achievements in 2006  

• Pastoral Care day 
each term • Skills and 
Talent Show each term 
to showcase childrens’ 
abilities • Inservice on 

differing learning 
styles of students • 

Pastoral Care practices 
reviewed • Liturgy 

policy revisited • More 
prayer celebrations 
throughout school • 
Fortnightly whole 
school assemblies 

beginning with prayer 
• Formalisation of 
Monday morning 

assembly with prayer 
and song • Utilisation 

of R.E. support 
modules in planning • 

Application of 



program  

 

 

outcomes in R.E. unit 
planning • Leadership 

days for Year 7 
students • Continued 
financial support to 
mission in Chile, St 

Vincent de Paul 
Society, and Catholic 
Missions • Increased 
educational guidance 
counsellor support for 

students • 
Implementation of 
‘Friends’ program • 

Continued 
implementation of 
‘Friends’, ‘Bounce 
Back’ and ‘Making 

Friends’ programs • 
Support of children 

with specific conditions 
• Delivery of lessons 

to children on Student 
Protection 

 

COMMUNICATION AND 
RELATIONSHIPS 

Through articulating 
and living the vision 
and mission of St 

Oliver Plunkett School 
develop positive 

communication and 
relationships.  

 

Goals for 2002 – 2006 
We intend to: • Clarify 

and enhance 
communication 

between school and 
home • Examine 
possible ways for 

improved 
communication within 

school/parish 
communities • 

Promote the role of 
parents in school 

 

 

Achievements in 2006  

• Continued work of 
school board • Vision 

and Mission 
statements reviewed • 

Development of 
Inclusion policy • 
School newsletter 
available in parish 
churches • Parish 

newsletter included 
each week with school 



policy development • 
Inform parents on 

curriculum direction 
and development • 
Communicate to 

parents regarding 
relevant curriculum 

content • Review staff 
induction processes • 
Develop teacher links 

with other schools 
through networking • 
Examine staff meeting 
format and agenda • 

Develop school website  

 

 

newsletter • Continued 
school representation 
at parish pastoral and 
parish finance council 

meetings • School 
cake stalls outside 

church once per term 
• Sponsorship of a 

parish Sunday Mass 
once per semester • 

Welcome BBQ for 
incoming families by 

current families • 
Disco each term for 
students • Parent / 
teacher information 

sessions • Curriculum 
information at P & F 

meetings and in school 
newsletter • Teacher 

networking with 
cluster schools • 
Development of 

‘SUPER’ I.T. 
blackboard community 
• Annual school report 
published • Support of 

local community 
activities, e.g. 

Morningside Fair, 
School of Arts 
anniversary 

celebrations • 
Blogging community 

for students and 
parents • 

Development of school 
website.  



 

CURRICULUM, 
TEACHING &LEARNING 
Through attending to 

curriculum 
development create a 
high quality teaching 

and learning 
environment which 
develops reflective, 

self-directed learners.  

 

Goals for 2002 – 2006 
We intend to: • 

Develop a school 
literacy and numeracy 

policy • Review the 
development of an ICT 

policy • Survey 
requirements and 
resource all Key 
Learning Areas • 

Respond to 
developments in 

curriculum • Enhance 
and strengthen 
outcomes based 

practices and 
processes in the 9 Key 

Learning Areas • 
Provide access to 

quality professional 
development in all Key 

Learning Areas 
including Religious 

Education • Develop 
an outcomes based 
report card format • 
Specifically address 
literacy in the upper 

school • Address 
Values Education 
within the school 

community • 
Implement new Maths 

syllabus  

 

 

 

Achievements in 2006 
• Development of 

outcomes based units 
• Application for 

ASISTM grant (with 3 
other schools) for 
Maths pedagogy 
development • 

Increased Religious 
Education resources • 

Continued 
employment of 

Curriculum Support 
Teacher • Provision of 

more computers in 
classrooms • Purchase 
of software resources 
to support computer 
use • Integration of 

Information 
Communication 
Technology into 

curriculum activities • 
Support of ICT in 

school with technical 
assistance • Co-

operative planning 
time among staff • 
Extensive clustering 
with local schools to 
ensure best practice 

and networking • 
Auditing of outcomes 
based curriculum • 
Commencement of 
chess club • Gifted 



 

and Talented activities 
for students continued 
• Commencement of 2 

full-time Preschool 
units in readiness for 

the Prep Year • Report 
card format reviewed 
to reflect government 

and outcomes 
requirements • 

Introduction of mid-
year report card • 

School involvement in 
the MP1 trial  

Parent, Teacher and Student satisfaction with the school While no recent 
survey has been conducted with members of the school community there 
are various avenues by which parents, teachers and students can express 

their satisfaction with the school and its operation.  

At the monthly Parents and Friends Association meetings opportunity is 
available for anyone to express their opinions and concerns regarding the 
school. If parents are not able to attend these meetings a book has been 
provided for many years on the front office counter in which parents may 
raise an issue at these meetings. All items of interest must be written and 
signed by the interested person. This book is checked at every executive 
meeting. As a result, items must be lodged 10 days before the general 

monthly meeting so as to be raised at the executive meeting.  

A copy of the minutes of every P & F meeting is posted on the noticeboard 
at the front walkway entrance to the school. A quarterly P & F newsletter 

is also forwarded to school families.  

Members of the school community may approach any members of the 
school pastoral board. This matter will be raised with the Principal prior to 

any monthly school board meeting. 

School community input is sought by the school board with regard to 
policy development. Input and comment by any school community 

member is tabled at a school board meeting. 

Staff members are able to raise issues at any time and can request that an 
item of interest is placed on the staff meeting agenda.  

Students are able to raise issues with teachers and the Principal at any 
time.  



Annual Action Plan  

Following is a copy of the 2006 School Renewal Goals. This includes the 
strategies identified. Goals for 2006 are an integral part of the school’s 

long-term strategic renewal plan.  

PSCHOOL RENEWAL GOALS  

2006 VISION STATEMENT 

Our vision for St Oliver Plunkett School is to be a welcoming, respectful 
and compassionate community within a Catholic educational environment 
built on Christian values, and commitment to excellence, truth and justice. 

MISSION STATEMENTS 

The following statements express the ideals of the community of St Oliver 
Plunkett School in fulfilling its vision. We will endeavour to: 

Instil our commitment to excellence, truth and justice through teaching 
the beliefs, practices and values of the Catholic faith and celebrating these 

through liturgies. 

Provide quality educational programs to support the individual and 
communal learning needs of students. 

Foster an open welcoming interaction between families and school, inviting 
contribution and involvement with each other in a respectful, caring and 

appropriate manner. 

Liaise with organisations to build partnerships that promote citizenship and 
democratic values and to develop community awareness and support.  

ADMINISTRATION AND ORGANISATION 

School Renewal Framework: Priority 1: Enhance and resource a curriculum 
in which teaching and learning in our schools establishes student learning 
outcomes Priority 9: Implement school and Archdiocesan renewal planning 

and quality assurance processes  

Goal Strategies Responsibility Timeframe 
A. 

Implement 
School 

Renewal 
Plan 

processes 

1. Review current School 
Renewal Plan 2. Present 
School Renewal Plan to 

interested parties such as 
School Board, P&F 

Association, Parish Council, 

Principal, 
School 

Board, P&F, 
Parish priest, 
staff, parents 

Terms 1 
and 2, 
2006  

Term 3, 
2006 

http://staging.stoliverplunkett.qld.edu.au/report.html#top


and present 
school 

Renewal 
Plan for 

validation 

Parish Priest, staff, parents 
3. Review of parent 

handbook 4. Review of staff 
handbook  

Term 2, 
2006  

B. Increase 
resourcing 
throughout 
the school 

1. Replace computer 
hardware in office 2. 

Conduct audit of 
Mathematics resources and 

purchase as required 3. 
Purchase new equipment for 

library  

Principal, 
librarian, 
Year 2 
teacher 

Term 2, 
2006  

Ongoing  

C. Continue 
involvement 

in Capital 
Grant 

process to 
complete 
Building 

Master Plan 

1. Make application for 
disabled access from ‘IOSP’ 

2. Address building and 
maintenance needs/issues 
3. Refurbish administration 
area and staff room 4. Make 
application for assistance to 
build a ramp to the upper 
year level classrooms 5. 

Replace loose softfall under 
Adv Playground Eq’t 6. 
Replace grassed area at 
front of Preschool with 

artificial grass with impact 
absorbing foam underneath 
7. Replace fencing around 
perimeter of oval along 

Camilia Street  

Principal, 
Groundsman, 

School 
board, P&F, 

Parish 
Finance 
Council, 

Parish priest, 
staff 

Term 3, 
2006  

Term 1, 
2006  

Term 2, 
2006  

D. Develop a 
proactive 

approach to 
staff 

development 

1. Monitor the delivery of 
teaching and learning 

programs 2. Approve in-
service and resourcing in 
accordance with whole 

school focus  

Principal, 
Curriculum 

Support 
Teacher, 

staff 

Ongoing 

E. Establish 
processes 
for staff 

working with 
Curriculum 

Support 
Teacher  

1. Review non contact 
timetable to facilitate extra 

planning time with 
Curriculum Support Teacher 

2. Co-ordinate planning 
time to maximise time 
available for teachers  

Principal, 
APRE, CST, 

TL, staff 
Ongoing 

PASTORAL CARE AND SPIRITUALITY 



School Renewal Framework: Priority 2: Enhance the effectiveness of the 
classroom teaching of religion and the faith development of staff and 

students Priority 3: Further develop the pastoral care and support provided 
to students and their families Priority 4: Enhance the professional support 

and pastoral care of staff  

Goal Strategies Responsibility Timeframe 

A. Ensure 
teachers 

have access 
to 

professional 
development 

strategies 

1. Explore information 
on ‘Boys in Education’ 2. 

Set aside a pupil free 
day for in-service on 

preferred learning styles 
of children and provide 
teachers with strategies 

3. Utilise RE support 
modules in planning and 

apply outcomes in RE 
unit planning 4. 

Participate in Student 
Protection in-service  

Year 4 
teacher, 

Curriculum 
Support 

Teacher and 
Consultant – 
Teaching and 

Learning 
(Special 

Educational 
Needs), 
APRE, 

Guidance 
Counsellor 

Ongoing 
Term 2, 

2005  

Ongoing 

Term 1, 
2005  

A. Resource 
the Religious 

Education 
syllabus and 
pastoral care 
needs of the 

school 

1. Provide financial 
support of a mission in 
Chile 2. Utilise planning 

time with APRE 3. 
Support children with 

specific needs 

Principal, 
APRE, staff, 

students 
Ongoing 

C. 
Encourage 

spiritual and 
pastoral 

behaviour 
and promote 

Catholic 
practices 

1. Hold Pastoral Care 
days each term 2. Hold 
Skill and Talent Show 

each term to showcase 
children’s abilities 3. 

Develop Liturgy policy 
4. Celebrate liturgies 

throughout the school 5. 
Conduct weekly staff 

prayer 6. Prayer 
celebrations on a year 
level basis each term  

Classroom 
teachers, 

APRE, 
students  

Ongoing 
Ongoing  

Term 4, 
2006 

Ongoing  

D. 
Implement 

social 
education 

programs for 
students on 

1. Implement ‘Friends’ 
program in year four 2. 

Implement ‘Bounce 
Back’ program in year 
seven 3. Implement 

‘Making Friends’ 

Guidance 
Counsellor 

and 
classroom 
teachers 

Ongoing 



a wide range 
of issues 

program in year two 4. 
Deliver lessons to 

students on Student 
Protection  

E. 
Investigate 
facilities and 
opportunities 

for 
counselling 
children in 

need 

1. Provide educational 
guidance counsellor 

support for students 2. 
Utilise outside agencies 

for support  

Principal and 
Guidance 
Counsellor 

Ongoing 

CURRICULUM, TEACHING & LEARNING  

School Renewal Framework: Priority 7: Integrate information and 
communication technologies into student and staff learning processes 
Priority 8: Provide, promote and equitably resource quality Catholic 

schooling  

Goal Strategies Responsibility Timeframe 
A. 

Implement 
the new 

Mathematics 
syllabus and 
develop a 

school 
Numeracy 

Plan 

1. Apply for ASISTM 
grant to support the 

development of cluster 
Numeracy Plan 2. 

Develop a Numeracy 
Taskforce to assume 

responsibility for 
aspects of Numeracy 

Plan  

Principal and 
Curriculum 

Support 
Teacher, 

STIE, 
librarian, 
classroom 
teachers 

2006 
onwards  

2006 
onwards  

B. Review 
and update 
ICLT policy 

1. Hold staff meetings 
to review current policy 

2. Use Julia Atkins 
research to inform the 

review process 3. 
Develop IT processes 

for tracking students in 
Preschool and Year 1  

Principal, 
librarian and 

staff 
2006 

C. Support 
development 
of an Early 

Years 
philosophy 

1. Have full-time 
Preschool in readiness 
for Preparatory Year 2. 

Ensure Early Years 
Guidelines are used 3. 

Be involved in the 
monitoring of Prep/Year 

Principal, 
staff 

2006 
onwards 



1 trial (MP1)  
D. Address 

Values 
Education 
within the 

school 
community 

1. Hold cluster pupil 
free day for staff 

professional 
development 

Principal, 
Curriculum 

Support 
Teacher  

Term 2, 
2006 

E. Review 
and update 
the report 

card format 

1. Hold staff meeting to 
gather staff ideas 2. 

Update report card to 
reflect outcomes 

approach and 
government 

requirements 3. 
Introduce a mid-year 

report card  

Principal, 
staff 

Term 3 
2004 

Term 2 
2005 

Term 1 
2006  

F. Address 
literacy in 
the Middle 

Years 

1. Hold staff meetings 
to engage with Literate 

Futures material 2. 
Survey current practice  

APRE, 
Curriculum 

Support 
Teacher, 

staff 

Term 2 
2006  

Term 3 
2006  

G. Enhance 
an outcomes 
approach by 

providing 
quality 

professional 
development 
for teachers 

1. Support use of non 
contact time as extra 

planning with 
Curriculum Support 
Teacher 2. Provide 

access to Early Years 
and Mathematics in-

service as focus areas  

Principal, 
Curriculum 

Support 
Teacher, 

staff 

Ongoing 

COMMUNICATION AND RELATIONSHIPS 

School Renewal Framework: Priority 5: Strengthen partnerships and 
relationships within and beyond our school communities Priority 6: Work 

with pastors and parish communities to develop new models of 
collaboration in the service of our evangelising mission of education  

Goal Strategies Responsibility Timeframe 

A. Clarify and 
enhance 

communication 
between 

school and 
home 

1. 
Development 
of Vision and 

Mission 
statements 
with school 

community 2. 

Principal, 
School 
Board, 

Parents and 
Friends 

Committee, 
staff, 

Ongoing 



Parent/teacher 
information 
sessions 3. 
Information 

on curriculum 
and activities, 
especially at 
P&F meetings  

parents, 
Curriculum 

Support 
Teacher 

B. Examine 
possible ways 
for improved 

communication 
within 

school/parish 
communities 

1. Inform 
parents on 
curriculum 

direction and 
development 

2. 
Communicate 

to parents 
regarding 
relevant 

curriculum 
content 3. 
Develop 

school website 
4. Make 
school 

newsletter 
available in 

parish 
churches 5. 

Parish 
newsletter 
forwarded 
home each 

week to 
parents with 

school 
newsletter 6. 

School 
sponsorship of 

a parish 
Sunday Mass 

each semester  

Principal, 
Year 5 

classroom 
teacher, 

staff, 
students 

Ongoing 

C. Promote the 
role of parents 

in school 
policy 

development 

1. 
Development 

of school 
board 2. 
Review of 

Principal, 
School 
board, 
parents  

Ongoing 



policies by 
parents  

D. Review staff 
induction 
processes 

1. Whole staff 
induction at 
beginning of 

school year 2. 
Weekly 

meetings with 
new graduates  

Principal, 
staff 

Term 1, 
2006  

Ongoing  

E. Develop 
teacher links 
with other 

schools 
through 

networking 

1. Networking 
with cluster 
schools 2. 

Development 
of ‘SUPER’ 
Blackboard 
community  

Principal, 
Curriculum 

Support 
Teacher, 

staff 

Ongoing 

 

 


